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and the cultural traditions from one generation to another. The responsibility of the teacher is very great.
Therefore, it is right to say that the nations will depend on the teachers well being.A teacher needs much more than he needs to have the vision of the kind of the society for which he is preparing the students. Every trade or occupation requires certain necessary qualities and qualifications which an individual member of it required to possess. It is an admitted fact that the effective and fruitful teaching depends on the personality of the teacher, which influences the developments of the tuft. It cannot be denied that certain typically divergent characteristics make a person an ideal teacher. Kneller (1968) is of the opinion that of all the people the teacher is the best placed to promote the growth of free and creative mind; in those who came before him aspiring with a passionate concern. His function is to assist each student personally in his journey. Towards self realization, the teacher has the task of stimulating and guiding his child learning so as to assure his attainment of socially approved goals in the most efficient way possible. The job of teacher is more than teaching, it also involves the job of improving the profession and education and there is a third role that he has to play the role as educational leader. This third role for teachers are, perhaps unique among the professions, because the members of no other profession are so intimately involved in lives in almost all the people of the community so involved in the task of economic, political, social, and cultural life as the teacher.
Objectives:
 
Sample:
The present study was conducted on 800 secondary school teachers from Kashmir valley (400 male and 400 female 
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Statistical treatment:
The data was analyzed by applying Mean .S.D and't' test of significance. Practice, Tenth Edition, Koran Page Publishing, London, , p. 264 2) Diuguid, Darraya.R. in( 2009) 
Statistical Analysis
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